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Abstract

Absentecism is the practice of regularly staying away
from the work without any good reason. It is a serious
issue and has to be taken care of to create a dynamic
teaching and learning environment [4). It has been
observed that students are in a habit of missing classes
which affects their career in = major way. Research
shows that the average attention span of a student in
classroom is only 15 minutes. Student psychology
combined with various other factors has accentuated
the issue of their absenteeism from classroom. Students
who are not motivated end up missing classes
frequently. As a result, this has become a crucial issue
for educational institutions. Keeping this in mind, this
research paper focuses on identifying the reasons
leading to student absenteeism, its consequences for the
students and educational institutions and strategies that
can be adopted to combat absenteeism, It has been seen
that the culture which prevails in the educational
institution directly influences the issue of absenteeism.
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1. INTRODUCTION:

There is a general thinking that students should have
a multi dimensional and wholesome personality, We
expect them to be extraordinary in their studies ang
equally good in extracurricular activities. Sych traits
of personality can develop in a  conducive
environment of learning. A student should -

be strongly attached to the institute, This bondiny
between the student and institute shoy)q —— deepe%
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cum-cultural facilities. In the conventiong] P,
education, knowledge was assumed 1o gy,
unilateral flow of ideas from top to bottony - .
not be true today. Well informed. dodicatad Stadeon
may suggest alternative methods which
The problem of absentecism in Nucane
institutions arises due to the fact that some
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of students find themselves out of wune with &
system.
1.1. Absenteeism: What ails the system?

The absence of students from lectures and tutonal he
become one of the utmost  encumbranees
accomplishment of objectives of educational msaras
It is a matter of concern because it can lead o madosss
learning on the part of those not present and a dogme
agitation on the conduct of the classes for those who &
present. Non-attendance has become a commen 2™
to universities and colleges. It refers to the condt -
students not attending scheduled mectings @
clgsses, lectures, tutorials, workshops or senunan wiev
prior consent from the faculty or against defaull W
policy on absenteeism, '

Student absence is a problem that extends mis?

than the university. It affects the student, the 47 :
Fhe Community. In an environment of stfl comt
Jobs, graduates should possess high wies™
Capabilities 0 win themselves a secured carcer '
absenteeism is detrimental to students’ accom
promotion, graduation, self~esteem, and o
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polential.

Chronic absenteeism (frequent unexcused absence) is a
strong predictor of adverse outcomes in adolescence
including academic failure, dropping out of schocl’,
substance abuse, gang involvement, and unlawful activity.
Family health or financial concerns, poor institute
climaife, drug and alcohol use, transportation problems,
and differing community attitudes towards education are
among the conditions that are often associated with a
student’s frequent absence from the institute,

Many students are not mature and committed enough to
realiz? what they are missing by not showing up for class.
Creating knowledge and problem-solving skills
across all types of students is a challenge. It is easy to get
the high-tier, motivated students to attend class and learn,
but bringing the rest is difficult. Professors will have to
be proactive if they want less-motivated students to attend
classes and reap the benefits thereof.

1.2. Types of Absenteeism:

In order to take up the issue of student absenteeism, it

is important to understand the types of absenteeism

first. The types of absenteeism have been explained

below:

e  Authorized Absenteeism:
It is referred to as the leave from study (with or
without valid reason) whereby absence from the
institute /college is granted by the requisite
authorities.

¢  Unauthorized absenteeism:
In case of Unauthorized absenteeism, absence
from the institute/college (with or without valid
reason) is neither reported to the requisite
authorities [3], nor permission is sought before
availing one.

e  Willful absenteeism:
Uader willful absenteeism, a student absents
limself from c'ass at his own discretion, without
any valid reason. This leads to consistent evasion
of work.

o Absenteeism originating from circumstances
beyond control:
In case a student faces such circumstances which
cannot be regulated by him, such as sickness,
diseases, accidents, etc, it is referred to as
Absenteeism  originating from circumstances
beyond control. Typically, the student cannot be
held responsible in such cases.

When we closely observed the issue at hand, we
identified some important questions which need to be

addressed.

1.3. Questions and
uncertainty in
students

Once teachers start identifying the types of

absenteeism, it becomes important to think upon

the following questions in the mind of students
which reflect their disinterest in attending
classes:

I just want to pass in exams. Why should I attend

classes?

If other students do not attend classes, then why

should 17

Is there any reason to attend classes if I can study

better at home?

If distraction during classes degrades my

efficiency then is it not better to remain out of

class anyhow?

issues creating
the minds of

Once teachers understand the answers to these
questions they will be able to provide logic and
reasons to students in order to convince them to
attend classes. So educational institutions should
comprehend the causes, consequences and remedies
of absenteeism. Only then they will be able to deal
with the issue of absenteeism in a better way.

In many institutes and colleges absentecism is a
common problem and there are familiar reasons for
students not attending the classes (for e.g. personal
problems, peer pressure, etc.). In our quest to solve
this problem we realize that the role of the institution
and teacher is significant.

As students are supposed to communicate with
teachers regularly, teachers can be expected to play
an active and regular role in overcoming the problem
of absenteeism

A teacher is a one who creates a warm learning
experience, give a personalized touch to his teaching
so that the students find themselves being nurtured
with not only knowledge, but also with
empowerment and emotional support. To master the
art of teaching a teacher should be able to pass on
knowledge to students and at the same time identify
the elements of extraordinary relevance and those
calling for improvement. At various points in time a
teacher will find himself combining valuable features
like honesty, integrity, courtesy, politeness, eguity,
cooperation, commitment, trust, respect, patience,
friendliness, firmness and diligence. Without any of
these, the art cannot be mastered by any individual,
no matter how exceptionally intelligent.

There is no mathematical formula for a teacher to
ensure that what he is doing is right and tl}at the
result of what he will do will be checked with the
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problem, we can identify the reasons for of chosed ended WAETETAS
objectives behind conducting the research. o Secondary data: et
3 OBJECTIVES OF THE STUDY: 1.4 Tools and techniques used in suslysis:
i, Toidentify the factors which lead to student Percentage analys1s through pie chars and s gragh,
absentceism has heen done.
i To understand the consequences of student 4. ANALYSIS AND INTERPRETATION:
absentecism
_ . in this study respomses have been taken fiom,
i To IdCI'lt‘Ify creative mcthodoiﬂgyed for under graduate and post graduate studenty with
teaching in classrooms SO as fo ‘reduce view 10 students”  perception  «f
absenteeism absentecism  and related  factors .
iv.  To give suggestions for reducing student undergraduate and' 3% (polt. Jratonc Rudty
absenteeism participated in this survey, prov iding some
interesting as well as informative msights i,

student absenteeism.

3. IMPLEMENTATION:
i, 47% respondents reveal that they bebeve

Following is the implementation scheme used in absence from class can be without a valid
our research: reason
A ii. It is interesting to note that 7%%srespondents
3.1 Research design: accept the responsibility for their absence
Descriptive Research: Descriptive research is from class. They believe that ihey
preplanned and structured in design so the themselves are responsible for managing
absence from classes.

information collected can be statistically inferred on a
population. The main idea behind using this type of
research is to better define an opinion, attitude, or
behavior held by a group of people on a given

subject.
3.2 Sampling Plan:
i.  Sample size: For the analysis, we have
) taken the sample of 74 students
ii.  Sampling technique: For selecting the Curseives 159

sample convenience sampling method has
been used. Convenience sampling is a non-
pro!)abilily sampling technique where
subjects are seclected because of their

::sr;\:gli]ent[ﬁccssibilily and proximity to the iii. A very small proportion of 7% says that they
er
' lack ic ski ; o
. f;l']';lgj i:s .ar;n:h.sffmple area for research is lczrn th;hgs;‘: :klsllﬁalllhdr;u;n;cbrle bl:f nlll is
In Rohim . ; ’
iv.  Sample unit: B tech and MB . important to attend to this issue as PO
A students knowledge of basic skills might reduce th¢
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® Disagree
= Neutral
m Agree

= Strongly
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60% respondents believe that absonce from
class will affect their acadenuc performance
54%, respondents disagrec with the fact that
their liking of the instructor can be a factor
in determining 1f they will attend a class or
not. To the contrary, 30% respondents say
that they miss class if they do not like the
instructor.

Only 33% respondents say that they do not
miss classes if their friends nsist.

LIMITATION OF THE STUDY:
Sometimes biasness on the part of students.
The sampling technigue used  was
convenience sampling and hence the results
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RECOMMENDATIONS AND
ST LOGERTIONS:

e mabst of mtbemed  leave ahould he
wienbeated i eihieational  nstitutions o
crente wennmthility on part of students

A apme atgdents ek the basie skills to
mivract m a gronp whieh lesds 0 habit of
not heing at the mstitution without o valid
regan To avoid such problems, groommg
and  development  sessiona  shonld b
organired

As eome students are smotionally  weak
which makes it difficult for them to stick o
therwr routine, counseling shonld he provided
i order o ensure emononnl support
Sometimes  absenteersm s due 0 peer
pressure, to overcome this  group rasks
should be assigned m order (0 ansure lotal
participation willingly and wholeheartedly
Some students don't attend classes due (o
less mterest in the subject So fo wmprove
attendance technology should be mtroduced
and integrated in classrooms 10 make
lectures more nteresting and creative,
Students have the perception that self study
15 suffice to attain good marks. But through
self study and not atiending classes they can
get only average marks not excellence and
w remove this perceptual crror, special
lectures on career  development  and
motivation should be organized as a parnt of
their curniculum o that ther academic
performance does not sulfer

Students are not expected o miss thew
classes only because of thew like or dislike
wwards the instructor

Ihere should be awards for the regular
students.

Message abuul swdent being absent for
more than vne week without prioe intimaton
should be conveyed w the parents.
Extracurricular activiies should be there in
the colleges so  that  students  feel
enthusiasiic.

Internal marks weightage should be there for
the regular students o the classes.

In colleges some guest lectures should be
mculcated 45 @ culture w  boust the
confidence of the students.

Parents should not pamper the students for
pot  attending  classes; they  should
understand the value of education.

Page 17
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xiv.  For overcoming the problem of absenteeism
and making teaching effective there should
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Student absenteeism js a significant problem which
many colleges are facing now a days and can be

solved with the efforts of students themselves,

Focusing class methodology o
through real-world exercises engages committed,
high-tier students anq makes them keen to attend
lectures. Students should be motivated to attend
lectures to take advantage of the unique learning
opportunity provided by their professors, Based on

provided to students to ensure their attendance.
Effective communication should take place between
the students and the mnstitute in order to introduce the

attendance  criterig, Moreover, creatiye and
innovative methodology should be inculcated as part
of the institute cultyre, It is an essential step in an
Organization‘s journey 1o becoming a safe, high
reliability organization that provides a supportive and

nurturing - environment, [t is bound to create a

workplace  that enables
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